Lisa Macon Harrison

u GRANVILLE VANCE

December 22, 2020

Public Health Nurse |
Full-Time
SALARY GRADE (70)
Salary Range $45,589 to $52,838 (salary negotiable and commensurate with experience)

The Granville-Vance District Health Department is currently accepting applications for a full-time position of Public Health Nurse I, to
work in our Care Management for At-Risk Children (CMARC) Program.

The Registered Nurse in this full-time position will be responsible to identify children eligible for the Care Management for At-Risk
Children (CMARC) program. CMARC is an at-risk population management program that serves children from birth to 5 years of age
who meet certain risk criteria. The main goals of the program are to improve health outcomes and reduce costs for enrolled children.
Each child served by CMARC is linked to a specific Medical Home and CMARC Care Manager. The Care Manager works closely with
the local medical practice, serving as the child's Medical Home, to coordinate roles and responsibilities and ensure the child obtains
necessary care. Contacts may occur in multiple settings including the health care provider office, community, or patient's home, as well
as by phone. CMARC services will continue until the identified needs are met, or until progress in meeting the need is no longer made.
The candidate may also serve on the local Child Fatality Protection Team and other committees and coalitions as appropriate.

REQUIRED MINIMUM TRAINING and EXPERIENCE: Graduation from a four-year college or university with a B.S. in Nursing
which includes a Public Health Nursing rotation, or Master’s in Public Health and graduation from a school of professional nursing; or
graduation from a school of professional nursing and one year of professional nursing experience; or an equivalent combination of
training and experience. A current license to practice as a Registered Nurse in North Carolina by the N. C. Board of Nursing is required.

PREFERRED REQUIREMENTS: Preferred applicants will have experience in Case Management or Pediatrics.

COMPENSATION PACKAGE: GVPH offers competitive benefits including paid group medical insurance, N.C. Local Government
Employees Retirement System membership, twelve paid holidays, and vacation and sick leave. Other voluntary group benefit options
are available, including 401(k), 457(b), dental insurance, life insurance, vision insurance and flexible spending accounts.

APPLICATION PROCESS: Interested applicants should submit a cover letter, completed State application(PD-107), college transcripts
and three work-related reference contacts via email to humanresources@gvdhd.org or to :
Personnel Director
Granville-Vance District Health Department
Post Office Box 367
Oxford, North Carolina 27565

SELECTION PROCESS: This includes review of qualifications, structured interviews, reference checks on qualified applicants and

successful completion of pre-employment drug screen. This position is open until filled with first review of applications January

15th, 2021. Individuals employed in a local Health Department without a B.S. Degree which includes a Public Health Nursing rotation

or a Master’s in Public Health, will be required to complete the “Introduction to Principles and Practices of Public Health Nursing”

course within one year of employment as a condition of continued employment in accordance with Health Services Commission Rule.
AN EOE EMPLOYER.

Granville County Vance County
101 Hunt Drive 115 & 125 Charles Rollins Road
Oxford, NC27565 Henderson, NC27536

919.693.2141 252.492.7915
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